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Have you ever thought about what you would be if you weren’t a nurse?  What does it mean to you to 
be a nurse?  Is being a nurse everything you thought it was going to be? If you had a chance to do it all 
over again, would you choose nursing as your profession?

After a false start in college when I first graduated from high school, I returned to higher education 
in pursuit of a nursing degree. Between age 20 and 30, I got married, had two children, and functioned 
as a “model” wife and mother. Earning a living for a young family wasn’t an easy task so I contributed to 
our family’s income by taking part-time odd jobs—as a babysitter, a housekeeper, a cashier in a souvenir 
shop, a school health aide, and a special education teacher’s aide. Each position had its fun aspects, its 
drudgery, and its rewards. It was the relationships that made each position rewarding, worthwhile and 
interesting.  

It was the encouragement from my co-workers that inspired me to seek a college degree. You’ve 
probably said this to a friend or colleague, “What’re you doin’ in an entry level position? You need to go 
back to school!” I listened to those kinds of remarks for a few years and finally began to believe they were 
right. Thus began my journey toward a fulfilling and rewarding future in the nursing profession.

I recently attended a conference where the discussion revolved around scope of practice tug-of-wars 
among health care providers.  I was surprised to hear that overlapping scopes of practice goes beyond 
the physician/advanced practice nurse discussion and includes providers such as optometrists, physical 
therapists, and pharmacists, among others. A common retort coming from the physicians was, “If you 
wanted to be a doctor, why didn’t you go to medical school?” Other disciplines’ responses resulted in a 
chorus of “We didn’t and don’t want to be a doctor, we wanted to be a [psychologist, nurse, etc].” 

I wanted to be a nurse, and continue to appreciate our role in the overall healthcare delivery system. 
When I look at what that role is based on, I find that it is the relationship between the nurse and 
the patient that defines a nurse. Again, it is that relationship that makes being a nurse rewarding, 
worthwhile, and interesting. 

When you recall your most memorable nursing moments, what do you remember? Is it how much you 
were paid? Is it how much power or prestige you wielded? I think you will find that the most memorable 
moments are those you shared with a patient under your care.  For me, it’s the psychiatric adolescent 
who discovers her sense of self worth by identifying her strengths and developing them to become an 
independent young woman. It’s the 4-year old leukemia patient who smiles brightly when I enter the 
room, even though he holds an emesis basin under his chin.  It’s the nurse who enters the Board’s 
Alternative Program for Chemically Dependent Nurses and successfully graduates after building a new life 
in recovery after years of monitored practice.

So, for me the answers to those leading questions are easy to answer. If I weren’t a nurse today, 
I’d become one. To me, being a nurse means that I have the privilege of being part of an enriching 
relationship—that between a patient and his nurse. Nursing is more than I ever thought it would be, 
so much more. And finally, I am thankful every day that I had the encouragement, opportunity, and 
tenacity to become a nurse. I would do it all over again in a minute.

Celebrate that you are part of a profession that is respected, trusted, and honored, and never forget that 
each day as a nurse is a gift.     

A message from the executive director
Debra Scott, MSN, RN, FRE
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School of Nursing
University of Nevada, Las Vegas

The School Of Nursing at UNLV offers
advanced degrees you can complete

Any time, Any Place Online in:
Master of Science in Nursing and Past Master’s Certificate
- Nursing Education
- Family Nurse Practitioner
- Pediatric Nurse Practitioner
   
PhD in Nursing
- Teacher Scholar Option
- Urban Sustainability:  Health Option *NEW*

INTRODUCING NEW DOCTORATE IN NURSING PRACTICE (DNP) PROGRAM:
University of Nevada Doctorate of Nursing Practice (UNDNP)

Collaboration with University of Nevada Reno

For more information about the DNP Program at UNLV contact:
Dr.  Susan VanBeuge at susan.vanbeuge@unlv.edu

Interested in Returning to School for a 

Graduate Degree in Nursing?

Master of Science in Nursing and Post Master’s Certificate
- Nursing Education
- Family Nurse Practitioner

   
PhD in Nursing
- Teacher Scholar Option
- Urban Sustainability:  Health Option *NEW*

Visit our website at - http://nursing/unlv.edu or
call our Graduate Program Office at (702) 895-3360

We Handle All Board  
Matters With Integrity 

 

 Applications/Renewals 
 Random Audits/Denials 
 Criminal History & Convictions 
 Unprofessional Conduct 
 Fraud/Falsification of Records 
 Abuse/Neglect of a Patient 
 DUI/Chemical Dependency/Diversion 
 All forms of Disciplinary Action 
 Self Reports 
 Settlement Negotiations 
 Hearings/Appeals/NDB Disputes 

Law Offices of Tracy L. Singh, LLC 
 

Anything you say can and will be used against 
you...call us first! 

Licensure Defense for all Nevada APNs, Nurses & CNAs 

   Nurse-Attorney          

Phone:  (702) 444-5520  • Fax:  (702) 444-5521 
8635 West Sahara Avenue # 437 •  Las Vegas, Nevada  89117  

 Email:  tsingh@tlsinghlaw.com  •  Website:  www.tlsinghlaw.com 

Tracy L. Singh, RN, JD 
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NRS 632.020 establishes that there will be seven members appointed by the governor to represent the Nevada State Board 
of Nursing. NRS 632.030 defines the qualifications of the members. By statute, three members shall be Registered Nurses, one 
Licensed Practical Nurse, and one Certified Nursing Assistant. The final two appointments are one member of the general public 
and one member “who represents the interests of persons or agencies that regularly provide healthcare to patients who are indigent, 
uninsured, or unable to afford healthcare. This member may be licensed under the provisions in this chapter.” 

I begin by reminding you of the written law, because I want to share with you a meeting I attended this past week in 
Washington, DC, The Citizen Advocacy Center’s (CAC) Annual Conference. Since 1987, CAC has been serving the public 
interest by enhancing the effectiveness and accountability of health professional oversight bodies. They offer training, research and 
professional networking opportunities for public members and for health care regulatory, credentialing, and governing boards on 
which they serve. CAC was originally created as a support program for thousands of public members serving on health professional 
boards as representatives of the consumer interest; however, they soon became a resource for the health professional boards 
themselves. 

The NSBN is fortunate to have a consumer member, Sandy Halley, who is dedicated to the work of our board. She actively 
participates and always adds the consumer point of view. The three RN positions are filled by Dr. Tish Smyer, Belen Gabato, and 
Kelly Espinoza. The LPN member is Rick Carrauthers. The CNA member is Carrie McMurray. Leaving the last position to me, 
which can be filled by a licensed nurse or a non-licensed individual, as long as the person “represents the interests…of patients…
unable to afford healthcare”. My professional career has generally revolved around caring for vulnerable populations, my current 
position being the Health Coordinator for Early Head Start.

As a registered nurse who has a long history of caring for vulnerable populations, it was an honor to represent the NSBN at the 
CAC meeting. The theme of this meeting was twofold. The Institute of Medicine’s most recent report,  “The Future of Nursing:  
Leading Change, Advancing Health” was discussed at length, and my colleague, NSBN Board Member Kelly Espinoza has written 
an article in this issue of the NSBN News regarding the report’s contents, so I won’t elaborate. However I strongly encourage every 
nurse to read it!

The other topic of discussion was Scope of Practice (SoP) issues. David Swankin, President and CEO of CAC, spoke to this 
issue and defined CAC’s SoP mission to “provide independent, third party, economically disinterested input into processes and 
criteria for removing unjustified scope of practice restrictions”. He discussed who can do what, to whom, under what conditions 
and in what setting, with the emphasis on what the public needs, not necessarily what a particular health profession “owns” in the 
provision of a service. He also emphasized that SoP reform is not a Partisan Political Issue. 

Other presenters included Polly Johnson, RN, MS, FAAN, discussing the Regulation of Advanced Practice Nurses and 
Catherine Dower from the UCSF Center for Health Professions, who discussed Collaborative Practice Agreements: Politically 
Expedient But Are They Rational?  As you may imagine from the titles of these presentations, there were many health care 
providers who may have been squirming in their seats, but it was refreshing to hear these topics discussed openly from the point of 
view of the consumer, and not from the health care provider point of view. 

As health care continues to evolve and be “reformed”, it behooves us, the providers, to listen very carefully to the expectations 
and desires of those for whom we care.  As nurses, well known for our role as patient advocates, it is helpful to know that there are 
many supporters in consumer arenas for issues that we have been working on for years. For change to be successful, we must utilize 
all available resources, both internal and external.  

If you are interested in learning more about the CAC and its work in this area, additional information can be accessed at Scope 
of Practice Reform in the FUTURE, “Building a Better Mousetrap To Address Scope of Practice Issues”  at www.cacenter.org. 

Words from the president
Doreen Begley, MS, RN

The ImporTanT 
C o N S U M E R
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BoaRD Talk
CoME Talk To THE BoaRD
During each regularly scheduled meeting of the Nevada State Board of Nursing, 
Board members hold a Public Comment period for people to talk to them on nurs-
ing-related issues. 

If you want to speak during the Public Comment period, just check the meeting 
agenda for the date and time it will be held. Usually, the Board president opens 
the first day of each meeting by inviting Public Comment. Time is divided equally 
among those who wish to speak. 

For more detailed information regarding the Public Comment period, please call 
the Board.

WE’ll CoME Talk To YoU
Board staff will come speak to your organization on a range of nursing-related top-
ics, including delegation, the impaired nurse, licensure and discipline processes, 
and the Nurse Practice Act. 

BoaRD MEETINGS
A seven-member board appointed by the governor, 
the Nevada State Board of Nursing consists of four 
registered nurses, one practical nurse, one certified 
nursing assistant and one consumer member. Its 
meetings are open to the public; agendas are posted 
on the Board’s web site and at community sites.

BoaRD MEETING DaTES
January 12-14, 2011 – Las Vegas

March 9-11, 2011 - Reno

May 18-20, 2011 - Las Vegas

aDVISoRY CoMMITTEES
The Nevada State Board of Nursing is advised by and 
appoints members to five standing advisory commit-
tees. Committee meetings are open to the public; 
agendas are posted on the Board’s website and at 
community sites. If you are interested in applying for 
an appointment to fill an upcoming opening, please 
visit the Board’s website or call the Reno office for an 
application.

MEETINGS aND oPENINGS
The openings (listed in parentheses) will occur in the 
next six months. All meetings will be held via video-
conference in Reno and Las Vegas.

advanced Practice advisory 
Committee (none)
February 22, 2011
May 3, 2011

CNa advisory Committee (two)
January 6, 2011
April 21, 2011

Disability advisory Committee (none)

April 22, 2011

Education advisory Committee (one)
January 28, 2011
April 15, 2011

Nursing Practice advisory Committee 
(none)
February 1, 2011
April 12, 2011

YoU’RE IN GooD CoMPaNY 
active Nevada licenses/certificates 

on November 29, 2010

RN • 26,966   lPN • 3,228    CNa • 7,237

26 Nevada State Board of Nursing  l Toll-Free 1-888-590-6726 l w w w . n u r s in g b o a r d . s t a t e . n v . u s

Now you can
change your

address on line!
The law requires you to
inform the Board when
you change addresses

You’re required by law to
inform the Board, in writing, of
any address change, including a
zip code change. The easiest
and fastest way for you to make
your address change is to go to
the Board’s website and click
on the Address Change link.
You may also send an email to 
nursingboard@nsbn.state.nv.us,
call the Board and request an
address change form, or mail a
signed letter to the Las Vegas
office. Remember to include your
name, license or certificate type
and number, former address,
current address, social security
number, and date of birth.

CHANGE OF ADDRESS FORM

� NAME (LAST, FIRST, MIDDLE) �

� TYPE OF LICENSE �

� LICENSE NUMBER �

� DATE OF BIRTH �

� FORMER ADDRESS �

� CITY, STATE, ZIP CODE �

� CURRENT ADDRESS �

� CURRENT ADDRESS �

� CITY, STATE, ZIP CODE �

� TELEPHONE # �

� SIGNATURE �

Mail to: Nevada State Board of Nursing
2500 W. Sahara Ave. #207
Las Vegas, NV 89102-4392

MOVING?MOVING?

Registered Nurses needed for FT 
positions in Med/Surg/Peds 

and Surgery PACU.  
Great benefits and relocation.

Call for details.
Janie Wadford, HRD (775) 748-2004

Human Resources, 2001 Errecart Blvd.,
Elko, NV  89801, fax (775) 748-2079
or email janie.wadford@LPNT.net

Visit our website at www.nnrhospital.com 
for a complete job posting.

Equal Opportunity Employer

Northeastern Nevada
Regional Hospital is a
beautiful 75-bed facility
located in Elko, Nevada.

Wonderful people, majestic mountains, clean air and great
opportunities await you in our growing community. 

and
.
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The Board has approved some changes 
to requirements to the application for 
certification of EMS-RNs.  Currently, 
registered nurses who apply for EMS-
RN certification are required to possess 
current certification in advanced cardiac 
life support, pediatric advanced life support, 
and a course in prehospital care of the 
trauma patient. Beginning October 1, 2010,  
nurses who desire EMS-RN certification 
will also need to show completion of a 
course at least 12 hours long that prepares 
them to function in the field. 
If the RN does not hold EMS-RN 
certification, this course should be offered 
as part of orientation for the RN who is 
hired by a program that does ground and/
or air transport in Nevada. Most programs 
already offer this content and much more. 
These programs may need to highlight 
certain content in order to show the Board 
that these topics are covered. This content 
must be taught by a current EMS-RN or 
currently certified Nevada EMT of any 
level. 
If the RN has ever been certified as an 
EMT in the state of Nevada, he or she does 
not have to show successful completion of 
this course, but must show proof of current 
or previous certification as an EMT in 
Nevada. 
This is the outline for the course:
EMS-RN orientation course
Scene safety and situational awareness 
180 min
 Electrical hazards
 Fire hazards
 Environmental hazards
 Highway and structural hazards
 Infection control
Mass Casualty Incident (ICS 100) 
180 min
 Definition of an MCI
 Initial scene size-up
 MCI activation
 Roles and responsibilities in an   
 MCI
 START Triage
Hazardous materials awareness  240 min
 Types of hazardous materials
 DOT classifications and placards
 Safety zones
 Personal protection
 Equipment decontamination
 Shipping papers/MSDS

Patient extrication, packaging, and 
evacuation   240 min
 Patient access
 Spinal immobilization
 Splinting
 Traction devices
 Long board and KED extrication
 Patient evacuation, egress 
Radio operation   30 min
 Basic radio function and operation
 Radio report
Roles of responders   30 min
 Fire department
 Law enforcement
 Levels of EMT providers

Legal Aspects   60 min
 NRS 450B – Emergency Medical   
 services
 NRS and NAC Chapter 632 – Nurse  
 Practice Act
 State EMS and NSBN interaction
 Medical direction, use of protocols,   
 orders
 Role of the EMS-RN  
 Supervision, delegation, and 
 cooperation
 Documentation  
 Total 720 min (12 hours)
DISCUSSION OF COURSE 

EMS-RN UPDATE

continued on next page >>>
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EOE

 Visit our website for current 
nursing opportunities

www.carsontahoe.com
Job hot line: 888.547.9357

Carson City, Nevada
(Located in Northern Nevada, near Lake Tahoe and Reno)

Featuring:
 • JCAHO accredited
 • 138 private rooms
 • Comprehensive healthcare system
 • Growth opportunities
 • Competitive salaries
 • Medical benefits
 • Generous 401k
 • Vacation / Sick leave
 • 9 paid holidays
 • Education assistance

By Susan Moore, RN, Nursing Practice 
Advisory Committee Member



CONTENT
Scene safety: EMT textbooks cover this 
information
Mass Casualty Incident (ICS 100): This 
entire course is available on line at the 
following FEMA web site: http://training.fema.
gov/EMIWeb/IS/IS100a.asp 
Hazardous materials awareness: EMT 
textbooks cover this information.
Patient extrication, packaging, and evacuation: 
EMT textbooks cover this information
Radio operation: The basics are covered in 
EMT textbooks, but it would be important 

to include specific information about medical 
channels and frequencies that the nurse 
may be using in Nevada, the expectations of 
facilities where they may be traveling, and 
basic/emergency use of aircraft radios if the 
nurse will be flying
Roles of responders: An EMT textbook will 
have the basics, but it is important to discuss 
types of responders in your catchment area. 
In Nevada, EMS-RNs on scene interact with 
all levels of EMT, as well as first responders, 
firefighters, law enforcement, physicians, and 
nurses. Content should include what care to 
expect from different providers, and where 

those providers are most likely to be found. 
Discuss scene control and what responsibilities 
EMS-RNs are expected to assume. Define the 
role of the EMS-RN when working with an 
EMT partner and other EMTs on scene
Legal Aspects: Content should include 
information in NRS 450B Emergency Medical 
Services  and NAC 632 Nurse Practice Act 
and Practice Decisions that affect the function 
of an EMS-RN in the field. Discuss the legal 
definitions of “medical director”, “protocols”, 
“standing orders”, “supervision”, “delegation”, 
“cooperation.” Include information regarding 
from whom EMS-RNs and EMTs can take 
orders, and how to document these orders.
ACCEPTED TRAUMA 
CERTIFICATIONS
When the RN is applying for EMS-RN 
certification, the RN must submit four items: 
a copy of current certification in 1) ACLS, 2) 
PALS, 3) approved pre-hospital trauma course 
(TNATC, ITLS, PHTLS), AND 4) proof of 
completion of the course content outlined 
above, including the name and credentials of 
the instructor.
Trauma courses approved for EMS-RN 
certification are Transport Nurse Advanced 
Trauma Course (Provider and Advanced 
Provider), International Trauma Life Support, 
and Pre-hospital Trauma Life Support. Courses 
that are NOT accepted include, among others, 
Trauma Nursing Core Course, Advanced 
Trauma Life Support, and Course in Advanced 
Trauma Nursing. 
EMS-RN SKILLS
Per NAC 632.225  Additional duties in area 
of specialization, if a transport program allows 
nurses to perform skills that are not included 
in the Nevada Nurse Practice Act, such as 
central line insertion, chest tube insertion, or 
pericardiocentesis, that program must maintain 
files that show:

The program has a written policy or 1) 
procedure for that skill, signed by the 
program’s medical director.

The skill is standard for the specialty of 2) 
transport nursing. How do you show that? 
Keep copies of at least three nationally 
accepted resources, such as the ASTNA 
Flight and Ground Transport Nursing 
Core Curriculum, Standards for Critical 
Care and Specialty Fixed-Wing, Rotor, 
or Ground Transport, TNATC textbook, 
and/or any nationally published transport 
nursing textbook, such as ASTNA Patient 
Transport: Principles and Practice (Air & 
Surface Patient Transport: Principles and 
Practice).

Each EMS-RN providing patient care in 3) 
that program has received training in that 
skill and is evaluated in that skill annually.

<<< continued from previous page
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Kathleen Murphy Jones
Nurse Attorney

Medical Experience,
Legal Expertise.

Offering legal services for all  Nursing Board related matters,
including disciplinary defense and licensing issues. 

K N o w  Y o u r  r i g h t s
F r e e  I n I t I a l  C o n s u l t a t I o n

Serving all Nevada Nurses 
Phone: 702.990.3703

w w w . m u r p h y j o n e s l a w . c o m

30 Years experience
RN since 1981,  Attorney since 1993

Kevin C. Murphy



Casinos are not the only places in Nevada 
where people are counting on aces.
The stakes are high in nursing and you are expected to always be on your game. At 

Banner Health, we are committed to supporting your dedication and hard work by 

providing an environment that is rich in opportunities, offers growth and development 

and has the latest in life-saving technology. We strongly believe in making a difference 

in our employees’ lives so they can make a difference in the lives of others.

Opportunities available for the following positions:
Registered Nurses – ICU/CCU • Emergency Services Director • CRNAs 

Surgical Services Director • RN Quality Analyst • Care Coordinator

To learn about being an ace at Banner Health, call 1-866-377-5627 or visit: 

www.BannerHealth.com

Banner Health has been named as a Top 10 Health System in the U.S. 
based on clinical performance according to Thomson Reuters.

 

         Connect with Banner Health Careers:
EOE/AA Banner Health supports a drug-free work environment.
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July 1, 2009 - June 30, 2010

ANNUAL REPORT 
2009-2010

Statistics at a Glance
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Five-Year Comparison of Total Active Licensees and Certificate Holders



I have had the privilege of being a member of this 
Board since 2009.  My other job is Chief Nursing Officer at 
Saint Mary’s Regional Medical Center, one of 43 Catholic 
Healthcare West (CHW) facilities in 3 states. 

Throughout my nursing career I have developed a passion 
for achieving clinical excellence and furthering a patient safety 
culture in the various roles and positions I have held.  

My combined experience on the Board and in the Chief 
Nurse role has shown me how important nursing is in health-
care reform and the journey before us.

The Institute of Medicine (IOM) recently published “The 
Future of Nursing, Leading Change, Advancing Health”.  
(Report Brief: October 2010)  This report evolved out of col-
laborative work from the Robert Wood Johnson Foundation 
(RWJF) and the IOM on transforming the profession of nurs-
ing into an action-oriented blueprint for the future.

Through my 27 years of experience, it is my opinion the 
single most important relationship in healthcare settings is the 
nurse/patient relationship.  I see this demonstrated every day 
in the letters received from patients and families that repeat-
edly speak of the nursing care and the profound effect on their 

overall healthcare experience.

We are developing a new group of nursing leaders—those 
who develop and support staff; remove barriers and guide 
through imagination and vision.  

This is the time for nursing to take a seat at the table and 
inject our expertise on mapping the course to where reform 
will take our patients and families.  

What does this mean to you?  It can take several forms; 

•	 Pursuing	an	advanced	degree	and	combining	years	of	
experience with academic advancement,  

•	 Joining	your	local,	state,	regional	or	national	organiza-
tion and lend your voice and service,

•	 Become	politically	involved	by	running	for	office	or	
seeking appointment to a committee, board or public 
office.

Reach out to colleagues and peers; participate in the con-
versation!

Be a leader in the decisions that will impact our practice, 
our patients and our future.

Healthcare Reform and NuRsiNg BeyoNd 2011
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Day Port Arrive Depart Activity

10-Apr San Juan, Puerto Rico  8:30 PM 

11-Apr    Cruising

12-Apr Willemstad, Curacao 8:00 AM 6:00 PM Docked

13-Apr Oranjestad, Aruba 8:00 AM 6:00 PM Docked

14-Apr    Cruising

15-Apr Roseau, Dominica 8:00 AM 5:00 PM Docked

16-Apr Charlotte Amalie, St. Thomas 8:00 AM 6:00 PM Docked

17-Apr San Juan, Puerto Rico 6:00 AM

Nursing Continuing Education 

Cruise
April 10-17, 2011

CRUISE

CECE

CRUISE

Th

inkNurse.com

ThinkNurse.co

m

Cruise your way to 

Nursing CE Credits 

on the Caribbean Sea aboard 

Adventure of the Seas!

Who said Continuing Education can’t be fun? We are changing that forever. Join 
ThinkNurse and Poe Travel for a CE Cruise that will cure your overworked blues with some salsa 
and sun on Royal Caribbean’s Adventure of the Seas. While you’re touring the Caribbean, you can 
earn your annual CE credits AND possibly write the trip off on your taxes. How is that for paradise?

Prices for this cruise and conference are based on double occupancy (bring your friend, spouse 
or significant other please!) and start as low as $948 per person (not including airfare). If you 
won’t be attending the conference, you can deduct $75. A $250 non-refundable per-person deposit 
is required to secure your reservation for the cruise, BUT please ask us about our Cruise 
LayAway Plan.

What a week! We depart from San Juan, Puerto Rico. Your first stop is Willemstad, Curacao. 
Our next stop is Oranjestad, Aruba, then Roseau, Dominica, and Charlotte Amalie, St. Thomas 
before cruising back to San Juan.

For more information about the cruise and the curriculum, please 
log on to our Web site at ThinkNurse.com or call Teresa Grace at 
Poe Travel Toll-free at 800.727.1960.

ARUBA

Sixth Annual

FINGERPRINTING 
ON RENEWAL 
FOR A CRIMINAL 
BACKGROUND 

CHECK
On October 1, 

2010, the Board 

began requiring 

renewal appli-

cants identified 

by the Board to 

submit finger-

prints for a crimi-

nal background check. Completing a crim-

inal background check is accomplished by 

submitting fingerprints either by LiveScan 

or via hard cards provided by the Board. 

The cost for fingerprinting varies by fin-

gerprint site but all fees the responsibility 

of the licensee.  Once the fingerprinting is 

completed and the fee is paid, the Board 

forwards the fingerprints to the Nevada 

Department of Public Safety and the FBI 

who  send the criminal background report  

back  to the Board.  It is critical that you 

carefully follow all instructions for submis-

sion of fingerprints to prevent unnecessary 

delays.

The Board has begun to require finger-

printing on renewal for those who were 

initially licensed/certified by the Board 

prior to January 1, 2000. Eventually all 

renewal applicants will be required to 

fingerprint periodically as directed by the 

Board. Please do not submit your finger-

prints for processing unless you have been 

directed by Board staff to do so. This will 

allow for efficient processing of the large 

volume of fingerprint reports received by 

the Board. For more information regard-

ing fingerprinting for criminal background 

checks please see the Board’s website at 

www.nursingboard.state.nv.us.

Phlebotomy 
Training
ICD-10 

Certification

Call Today
702.645.7900

www.medicalskillsforlife.com

Legal Nurse Consulting , Inc.'s dynamic, self-paced 
LNC training program prepares you for ASLNC 
certif ication -  from the privacy of your own home!

Visit www.LNCcenter.com 
or (704) 319-5516

Thrive as a Legal Nurse Consultant!

Put you clinical experience to work in 
the exciting legal arena...take that first 
step today.

LNCs are in demand and can earn $80 to $150 per 
hour analyzing medical cases for attorneys.

Nursing Networking • The “NEW” Classifieds (1.5” wide x 1” high)
Contact David Brown  dbrown@pcipublishing.com  • 1-800-561-4686 ext. 106
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NursiNgNewsNursiNgNews
Nevada State Board ofNevada State Board ofHave a question?

Give us a call.
ADMINISTRATION 

5011 Meadowood Mall Way, Suite 300, Reno, NV 
89502, 888-590-6726 

nursingboard@nsbn.state.nv.us 
Debra Scott, MSN, RN, FRE, 
Executive Director 

Statewide Liaison and Spokesperson 
Organizational and Public Management 
Fiscal and Human Resource Management 
Legislative and Governmental Relations 
APN Advisory Committee Chair 
Nursing Practice Advisory Committee Chair 

Chris Sansom, BSN, RN, Director of Operations 
Program Management 
CNA Advisory Committee Chair 

Fred Olmstead, General Counsel 
Legal Counsel 

Dean Estes, Director of Finance/Technology 
Budget, Accounting and Payroll 
Technology Support
Programming
Website 

Roseann Colosimo, PhD, MSN, RN, Education 
Consultant 

Nursing Education Programs 
CNA Training Programs 
Continuing Education Programs 
Education Advisory Committee Chair 
Advanced Practice and International Graduate 
Document Analysis 

Patty Shutt, LPN, Site Operations Supervisor 
Las Vegas Site Supervision 
Advanced Practice Certificate Processing 

Marianne Kadlic, Executive Assistant 
Assistant to the Executive Director 
Scheduling 
Board Meeting Agenda and Arrangements 

SUPPORT STAFF
Christie Daliposon, Management Assistant 

Assistant to the Director of Operations 
Discipline Investigative Support 
Compliance Support 
Board Meeting Preparation 
Disability Advisory Committee Scheduling 
Nursys Data Entry 

Cyndie Souza, Management Assistant 
Discipline Investigative Support 
Yes Answer and Fraudulent Application Processing 
Endorsement Forms 
Board Meeting Preparation 
Nursys Data Entry 

Gail Trujillo, Management Assistant 
Assistant to General Counsel and Compliance 
Coordinator
Legal Support
Compliance Support

PROGRAM STAFF
5011 Meadowood Mall Way, Suite 300, 

Reno, NV 89502, 888-590-6726 
2500 W. Sahara Ave., Suite 207, Las Vegas, NV 

89102, 888-590-6726 
nursingboard@nsbn.state.nv.us 

INvESTIGaTIONS aND MONITORING 
Linda aure, BSN, RN-BC, Senior Investigator 

Complaint Investigations 
Nursing Practice Questions 

Cindy Peterson, RN, CRRN, CLNC, CHCQM, 
FaIHQ, Investigator

Complaint Investigations 
Nursing Practice Questions 

Kathleen Reynolds, BHS, RN, 
Compliance Coordinator 

Disability Advisory Committee Chair 
Disability Advisory Committee Scheduling 
Probation and Alternative Program Monitoring 
Reinstatement Applications  

Sherri Twedt, RN, CLNC, Investigator
Complaint Investigations 
Nursing Practice Questions

LICENSuRE/CERTIFICaTION 
Sarah Bowen, Licensure Specialist 

Licensure Eligibility Questions 
Endorsement and Examination Applications 
Continuing Education Providers 
International Nurse Graduates and Licensure 
Issues 
RN/LPN CEU Audits

Patty Towler, Senior Certification Specialist 
CNA Registry Maintenance 
CNA Certification and Renewals 
CNA Program and Instructor Approvals 
Certification Audits (CNA, APN, CRNA)

SuPPORT
ariadna Ramos, Program Assistant 

Endorsement Applications
Licensure Eligibility Questions
Spanish-speaking Services for Consumers
Program Support of Licensure and Certification 

Jeannette Calderon 
Rhoda Cope
Kimberly Nicolai -Receptionists 

Renewal Applications 
Program Support 
Inquiries, Information and Referrals 
Licensure and Certification Applications 

Doreen Begley, MS, RN
President, RN Member
Term expires 10/31/12

Patricia “Tish” Smyer, 
DNSc, RN
Vice President, RN Member
Term expires 10/31/12

kelly Espinoza, MSN, RN
Secretary, RN Member
Term expires 10/31/12

Rick Carrauthers, 
lPN
LPN Member
Term expires 10/31/13

Belen Gabato, MS, RN
RN Member
Term expires 10/31/11

Sandra Halley
Consumer Member
Term expires 10/31/13

Carrie McMurray, CNa
CNA Member
Term expires 10/31/11

Board
Members

Nursing Continuing Education 

Cruise
April 10-17, 2011

Th

inkNurse.com

ThinkNurse.co

m
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WE GUARANTEE 
OUR WAREHOUSE 
PRICES TO BE THE 

LOWEST YOU 
WILL FIND!

KOI CLEARANCE
from $9.99

SCRUBS
from $5.00

LA ISLA UNIFORMS,
A NEW LAS VEGAS LANDMARK

Remember the old days when Las Vegas was all about great customer service, 
being treated right and getting value for your hard earned money? That tradition 
is alive and well the La Isla Uniforms, the largest uniform store in Nevada! Located 
at the end of commercial center, the oldest shopping center in Las Vegas, La Isla 
Uniforms is and Oasis in the Desert. La Isla has the largest selection of uniforms 
available with the lowest prices you will find anywhere. As you walk in you will be 
greeted with a warm welcome and a smiling face. You can relax and shop the 
12,000 square foot superstore as you hear fountains and real birds throughout the 
store. We always have cold water and candy for you as well as free massage chairs 
to help you relax as you shop. La Isla Uniforms keeps that old Vegas tradition 
where it's all about the customer. Stop by and experience old Vegas values!

15% OFF ENTIRE STORE
September 16 – 

December 31, 2010
Sale items not included

PLEASE PRESENT COUPON
AT TIME OF PURCHASE
LAS ISLA UNIFORMS

December 25, 2010 –
 March 31, 2011


